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KIRK & BLUM 


me ide) es 


GUL Cut 
DEFENSE -% 
DUST 


® Dust from metal clean- 
ing, grinding and polish- 
ing operations has no 
place in today’s defense 
program. Not only is it 
dangerous and injurious 
to men and machines, but 
it slows production, in- 
creases maintenance, im- 
pairs the quality of the __,, ,,, 





- Cincinnati-Bickford Tool Company's enlarged finishing de- 
finished product. partment, the KIRK & BLUM System serves ten stations—4 floor 
grills, 4 rectangular tables, 2 round tables. 51,000 cu. ft. of air 
exhausted per minute. Dust from portable tool grinding is carried 

yenward through grilled openings under the work. 


The definite solution to the many production prob- 
lems caused by dust is adequate dust control. KIRK 
& BLUM Dust Control Systems “take the dust out 
of industry”—efficiently, economically. Each system 
is designed and engineered to meet specific conditions; 
and, because of exclusive KIRK & BLUM features, 
provides a greater amount of suction with less power 
requirements. Installed under a written performance 
guarantee. 


Write today for details of KIRK & BLUM Engineer- 
ing Service and interesting, illustrated books. 


THE KIRK & BLUM MFG. COMPANY 


Illustrated book — “Dust “Over a Third Century of Service to American 





Collecting Systems in Met- : 9 
al Industries” — mailed on Industry 
request. 2802 SPRING GROVE AVENUE ° CINCINNATI, OHIO 
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In Modern War- 
In Fitting Safety Shoes- ones 


TRAINED MEN area VITAL NECESSITY 


Because Safety Shoes must be fitted differently than ordinary shoes, it takes plenty of “know- 


how” and experience to fit them. Thom McAn’s trained fitters have this vitally necessary spe- 





cialized skill—acquired in Thom McAn’s own shoe stores—fitting feet—thousands of 
them—all day and every day. Your workers get the benefit of all this fitting 
experience, under our PACKAGED FOOT Safety Plan. They get better fit, more - 

comfort; are happier on the job. Only Thom McAn’s Fitmaster w 


Safety Shoes can offer you this vital advantage. nie 74 
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Unite: THOM McAN—SAFETY SHOE DIVISION—25 WEST 43RD STREET, NEW YORK, N.Y. 
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The advantages of Jackson's popular C-Line Shields are easily 
summed up in six words: 


They provide protection at small cost 


That's why safety engineers approve of them—why workmen en- 
gaged in flash, gun or spot welding, metal pouring, light grinding, 
scaling, woodworking and similar operations increasingly use them. 

They are light, well ventilated, comfortable. Flexible Plastacel 
visors (adjustable at any angle) assures wide, unhampered vision. 
Sparks will not affect them, nor will hot metal stick. Standard visor 
depth 4”—others to 9”. Available in five shades—clear, smoked, 
amber, light and dark green. 


Ask your dealer to show you these shields. 


—and write today for folder illustrating and describing our complete 
line of devices for protecting the eyes and face. 


JACKSON PRODUCTS 


15122 Mack Avenue Detroit, Michigan 
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Type C-3 with visor in ‘'up"’ posi- Type CH-3. Same as C-3 except 





tion. Has full binding. Easily worn it has headgear. Fireproof skull 
over prescription glasses. cap added at small extra cost. 
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for want of a CUP 
a PLANE may be losf! 


America rallies to a cry... "Get ‘em into the blue!" 44 billig 
of dollars . . . 15 billion man-hours are dedicated to Defense. And 
yet, somewhere in the line of production, there exists a grave 
menace... the ''common" drinking fountain! How aay, of YOUR 
men are half- working on their jobs . . . sick, dispirited, lagging 

because they caught someone else's cold at that dangerous 
“Contact spot"... the cupless drinking fountain? 


CONSULT A “TULP WATER WATCHMAN." He will show you how & 
TULIP WATER CUPS protect your workers 


at less than 1/5 of a cent per cup. He will 

show you how TULIP WATER CUPS promote 

poe mp Phe a tn _. “A men = take WITH 

their salt tablets easi eep workers on 

the me cee a full ~ s work, “yy od INITIAL CUP ORDER 
. « « Indust ays 20 times more for time 
lost Geeegh clown than through acci- +5 an a. etsacinged 
dents. But remember, too . . ou can't pull-type -” wp d ru k - 
catch a cold from a TULIP WATER CUP. gle ne “ep 
Write today for facts, figures, information. cups __dirt-proof, wees 
LILY-TULIP CUP CORPORATION, 122 East always! 

42nd Street, New York, N.Y.—3050 East I Ith 

Street, Los Angeles, Calif. 
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Geather-Jouch SAFETY SWITCH * 
GREATER HANDLING EASE 
6-WAY ADAPTABILITY ** 


w 


FOR THOSE WHO PREFER THE 
Concentrated - Weight Type 
OF FLOOR-MAINTENANCE 
MACHINE 


w 


THE New 600 SERIES Bianell 
Available in 5 Sizes 





%% SCRUBS © POLISHES * WAXES ¢* STEEL-WOOLS © SANDS ¢ GRINDS 


Proper weight distribution guarantees perfect balance and tractability during 
any function of the machine. When used for scrubbing, the water feeds through 
the center of the brush ring . . . eliminates splashing. Hot wax can also be fed to 
the floor in this manner from a Finnell-Kote Dispenser. 


The new feather-touch safety switch can be operated from either side of the 
handle. So easy to hold switch to “on” position. When the hand or hands are 
removed from the handle, the switch automatically turns off and stops the 
machine. Handle is adjustable to height of operator. 


Precision built worm drive, housed in an extra-capacity leak-proof gear case, 
lubricated for 2500 hours, assures noiseless, smooth performance. Latest capacitor 
type G. E. Motor, Timken Bearings. Dependable Finnell quality construction 
throughout, assuring trouble-free performance and extra long life. 

Let the nearby Finnell man show you how this new Finnell can serve you more efficiently 


. More economically. For free demonstration or literature, phone nearest Finnell 
branch, or write Finnell System, Inc., 3508 East Street, Elkhart, Indiana. 


Fim@mell SYSTEM, :a2 


Pioneers and Specialists in FLOOR MAINTENANCE EQUIPMENT 
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Many interesting pamphlets and bulletins 
are yours for the asking. 
Less Waste—Fewer Accidents 
Talon 
Here is a plant where the elimination of 
waste provided, not only a cleaner, more 
desirable working place, but also a safety 
record of considerable proportion. 
Uncertain Phases of Occupational 


Disease Law 

Not always do states dismiss occupational 
disease claims because no legal provision 
is made for them, Liberal interpretation 
has smoothed many a rough road for the 
claimant. 


How Small Plant Sells Safety & Hy- 
giene 
Progressive management, understanding 
the value of healthy and alert workers, 
set out to do a real health and safety job. 
Their success is history. 

A Summer Formula 
Salt tablets plus conveniently dispensed 
water keep these employees active and at 
maximum operating efficiency. 

Right Off the Docket 
Mr. Hilton Roberts, member of the Ohio 
and New York bars, presents some un- 
usually interesting cases in workmen’s 
compensation, 


Circulation this issue more than Activity in the Field . .. .20, 21, 22, 23 


24,100 copies Coal mine safety record; Formaldehyde 
danger ; Toxic standards ; Hot weather tip; 
BY SUBSCRIPTION, one year, News. 


$1.00. Single copies, Ten cents. New Ideas in the Field . . .28, 29, 30, 31 
Reviewing the new product developments 
and new cost saving ideas in the field. 
Many improvements made. 














O THE uninitiated it may 

seem a far cry from waste elim- 
ination campaign to safety and 
the reduction of accidents. How- 
ever, in reality, accident reduction 
in itself is waste elimination. 


ESS WASTE 


at Jalon 


In December 1938 a waste elim- 
ination program was initiated at 
TALON under the direction of the 
Assistant Factory Manager for the 
purpose of making all employees 
conscious of the entire problem of 
waste caused by spoilage of work 
in process. 

This initial program took the 
form of illustrated displays of 
spoiled work in process and these 
displays were set up as follows: 

1. An edequate supply of suit- 
able waste prevention posters were 
purchased from various agencies. 

2. From each production depart- 
ment in a given period of time 
work in process that could be 
classed as inexcusable waste or 
spoilage was collected and cata- 
logued. 

3. The catalogued waste work 
in process was transformed into 
dollars. Unit costs for this calcu- 
lation were obtained from our Cost 
Department. These dollars wasted 
in the given period were then in- 
terpolated into dollars wasted in a 
year by using time ratios for each 
department. 

4. All this data was then assem- 





bled together with the posters in a 
complete display, with the spoiled 
work in process all suitably 
marked, pointing out each error 
and the amount of money wasted 
each year for each item of work 
in process indicating each 
department responsible for 
the waste or spoilage. The 
completed displays were 
exhibited in various parts 
of our Meadville and Erie 
plants with a concerted ef- 
fort made to expose the 
whole picture to all em- 
ployees on all shifts. 


Suggestions Developed 

No total figures as to tangible 
savings in waste elimination from 
this initial effort are available. 
However, considerable interest de- 
veloped on the part of all em- 
ployees which was concretely evi- 
dent by the receipt of many sug- 
gestions submitted through our 
active suggestion system. These 
suggestions dealt with ideas for the 
elimination of waste time, efforts 
and material in our various manu- 
facturing processes. Naturally, a 
large number of these sugggestions 
proved to be impractical after the 
first investigation, but when the 
wheat was separated from the 
chaff, it was found that many of 
the suggestions were extremely 
original in their thought and appli- 
cation, in addition to being ex- 
tremely beneficial to the company 
as a whole. The suggestions that 
were accepted for adoption were 
immediately placed into effect and 
the employees who submitted these 
accepted suggestions were compen- 
sated by receiving monetary awards 
from the company. 
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Waste Means Accidents 
From this point it was but a 
short step in turning the original 
waste elimination campaign over 
into our safety program by contin- 
uing to impress supervision and 
worker alike that the elimi- 
nation of waste leads di- 
rectly to accident reduction 
through good housekeep- 
ing, improved products, 
improved working condi- 
tions, improved manufac- 
turing methods and many 
other indirect phases that 
are too numerous to dis- 
cuss here. All employees were quick 
to sense the fact that there was 
opened up to them an avenue where- 
by they could profit, both directly 
and indirectly by participating ac- 
tively in helping to eliminate waste 
through the suggestion system. The 
hourly paid employee and the cleri- 
cal employee, through this program, 
could receive direct monetary bene- 
fits in addition to the satisfaction of 
seeing their particular work place 
developed into a safer and better 
place to work through the adoption 
of their own ideas by the company. 
Supervision in its turn has taken 
considerable pains to maintain neat 
departments through the mainten- 
ance of proper and permanent aisle 
space, work areas, storage areas 
for work in process, etc. 
Supervision does not receive 
monetary awards for the adoption 
program. It is their responsibility 


R. W. Boise, Jr., Safety Super- 
visor at Talon, Meadville, Pa., is 
a practical safety man who has | 
developed working proof of the | 


| ideas mentioned. 
| | 
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and duty to operate their depart- 
of their ideas in any part of this 
ments at lower cost and at higher 
efficiency through the elimination 
of waste and the reduction of in- 
dustrial injury. All supervision has 


EW ACCIDENTS 


at Jalon 


come to realize that haphazard 
departmental conditions breed 
waste and that this in turn breeds 
accidents. 

The effectiveness of these inter- 
related programs at TALON are 
brought out by the following statis- 
tics: In 1938 our accident frequency 
rate was approximately 6.0 with 
7800 lost time days. In 1940 our ac- 
cident frequency rate was 3.6 with 
246 lost time days and for a period 
in 1940 of 2,500,000 consecutive man 
hours TALON, Inc. operated with- 
out a single lost time injury. 

Naturally, there are other fac- 
tors entering into this improve- 
ment, of frequency rate and sever- 
ity rate, but it is generally felt that 
our original waste elimination pro- 
gram materially helped to develop 
this marked reduction in accidents. 


Departmental Series 


At the present time we are con- 
ducting a series of departmental 
programs designed primarily to eli- 
minate unnecessary operations and 
to improve manufacturing meth- 
ods. However, coupled with this 

(Continued on page 27) 























AN ATTORNEY TELLS ABOUT VARIOUS 


HE COMPENSATION ACTS 

of many states make no provi- 
sion for compensation for disabili- 
ties resulting from occupational 
diseases. The Acts of many other 
states provide for compensation 
for some occupational diseases, but 
do not give complete coverage for 
all diseases. However, the fact that 
a compensation act may not con- 
tain specific coverage for all occu- 


5 
DMuscase oh 
Accident 
By 
HILTON ROBERTS 


Member 
New York & Ohio Bars 
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handed down judgments in favor 
of workers disabled by disease even 
though the compensation Act did 
not contain specific provision for 
the granting of awards for such 
disease. 


Unexpected or Untoward 
Event 

The most frequent theory 
adopted by the Courts in granting 


Resteeeeaenseeneseeenacseimnnnl 


Dust collectors in use at Delco- 
Remy Plant of General Motors, 
Anderson, Indiana. 





pational diseases, or even any oc- 
cupational diseases, is no indication 
that disability resulting from dis- 
ease will ge unrewarded in such a 
jurisdiction. 

Courts have uniformly held that 
workmen’s compensation laws are 
to be liberally construed in favor 
of employees. In line with this rule 
of liberal construction court deci- 
sions have in many _ instances 
granted compensation awards or 
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compensation for disabilities aris- 
ing from diseases where the com- 
pensation Act did not include cov- 
erage for diseases, as such, is the 
theory which construes the disease 
to be an “accidental injury,” or, an 
“injury arising out of employ- 
ment,” or, an “injury arising from 
accident.” In such cases the de- 
fense that the diseases are ‘“occu- 
pational diseases,” not covered by 
the statute is overcome, and the 
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COMPENSATION LAW UNCERTAINTIES 


disease is brought under the word- 
ing of the respective workmen’s 
compensation acts by reason of the 
fact that the disease is contracted 
under unexpected or unforeseen 
circumstances; that it is an unex- 
pected, undesigned, or untoward 
event; in short, that it is an acci- 
dent. 


Illustrative Cases 





Note precautions against dust at 
Fisher Body—air supplied helmet, 
prevents dust circulation. 


held to be a disease resulting from 
accident or injury, and compensa- 
ble under the Kentucky Compensa- 
tion Act. 

And, where an employee con- 
tracted lead poisoning because the 
mask he was using was too large, 
and he inhaled more dust by reason 
thereof than he would have other- 
wise, the Court explained its rea 
son for granting an award in this 
way: “Evidently Mr. Rue did not 
expect the use of his mask to make 
him sick or he would not have used 
it. Certainly the event of his in- 
haling a dangerous amount of lead 
dust while using the mask was un- 
expected to him, and, of course, the 
dropping down of the mask as he 
worked and the letting in of an 
excessive amount of lead dust by 
reason thereof, as well as the mask 
being too large for his use, was 
sudden.” 

And double pneumonia causing 
the death of an electric welder, 
(Turn to page 14) 
Microscopic reading for actual count 


is made of dust collected as shown 
on front cover. 





In the following cases awards 
were granted for disabilities re- 
sulting from disease under the pre- 
viously mentioned theory that the 
disease was an “accident,” or an 
“accidental injury” because of the 
unforeseen or unexpected nature 
of its contraction. 

Pneumonia which resulted from 
inhaling saw dust while discon- 
necting pipes which were used to 
blow saw dust into furnace, was 
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This 
Small Plant 


Peter E. Rentschler, president 
Company, tells more about the 
designed to keep their men able 


Non-silica parting was used in 
the foundry as soon as we learned 
of its manufacture. We cleaned 
ceilings, walls and beams of the 
buildings at various intervals by 
using an air line with a water 
spray and blowing down the walls. 

In 1936 we purchased a heavy 
duty portable vacuum cleaner 
which has been in constant use 
throughout the plant cleaning walls, 
beams, ceilings, patterns, pattern 
vault shelves, and floors in the 
cleaning and shipping departments. 
We also use an oil dust layer. 

Steel grit is used in the blasting 
booths and rotary blast mills, and 
the blasters wear health-guard 
masks with outside protective 
hoods. We had a few ladders that 
were equipped with safety shoes, 
and a number of ladders which we 
later found were unsafe. 


The Safety Shoe Problem 


Among the “pot-shots” at stim- 
ulating safe practices was a social 
meeting held one evening in No- 
vember, 1937, at which a sales rep- 
resentative displayed to our fore- 
men the various types of safety 
shoes available. This representative 
was able to interest but six of the 
21 men in the group sufficiently to 
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nows the 
Answers 


Hamilton Foundry and Machine 
thoroughly practical methods 
and efficient on the job. 


take their orders. The entire group 
should have had safety shoes. 

Almost one year later, by Au- 
gust, 1938, we had but 23 pairs of 
shoes in use in the plant among 
foremen and workers. We used 
posters and word of mouth effort to 
get the men interested in this safety 
measure, but at that time, we ap- 
parently did not know how to reach 
them. 

This safety shoe incident is one 
of the points which illustrates that 
we were not haidling our situation 
properly, as proved by safety shoe 
wearers six months later. We were 
doing everything on a “hit or miss” 
basis, but we were conscious of the 


Displays 
help 
Safety 


[UNSAFE TOOLS & EQUIPMENT 


GAUBERED UP IM THREE & ONE-HALF MONTH PERIDD | 





fact that something should be done. 
When the writer explains that on 
March 1, 1940, 18 months after 
the inauguration of our intensive 
safety and hygiene campaign, we 
had 97.2 per cent of the men in the 
shop using safety shoes, it will be 
seen that we have practically 
solved this problem. This was ac- 
complished without any compulsion, 
except for new men. 

The above explains our safety 
work to September, 1938. It may 
now be well to explain our health 
work up to that time because it 
was in September, 1938, that we 
combined our safety and hygiene 
work into an intensive program 
which has been carried on since 
and will be continued. 


Early Hygiene Work 


Although we started physical ex- 
aminations in 1927, there had been 
no regularity about re-examina- 
tions of our employees, but certain 
individuals were especially re-ex- 
amined at irregular intervals. 
When we started the general phy- 
sical examinations in 1927, as 
stated before, our policy was to 
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New way to solve 


ATHLETE’S FOOT. 


problem 


If you have shower rooms, your problem is ever 
present. Your employees are exposed to infection 
every day. Our problem is to convince you that 
ONOX is not *just another one of those Athlete’s 
Foot remedies.” 
Recent research has upset former theories regard- 
ing the control of Athlete’s Foot. ONOX is revolu- 
tionary. A safe non-poisonous skin toughener does 
the work. You may test it under anv conditions 
you choose to impose and without obligation. For 
example: 

@ We will ship prepaid, your trial order for any 
amount of oko and equipment. Use it for 60 
days. If at the end of that time ONOX has not 
pro itself to your pl isfacti 
(100%) you owe us nothing and return nothing. 
This offer is open at any time to established in- 
dustrials. 





We would like tosend you the simple details of the 
ONOX method now used by hundreds of institutions 
from Coast to Coast. 


ONOX CO., Inc., Dept. B 


121 Second Street San Francisco 








examine employees at the com- 
pany’s expense as often and when- 
ever the company saw fit, and to 
advise each individual privately of 
his condition, He was told of any 
physical attention needed, and it 
was always suggested that he con- 
sult his own psysician. Our examin- 
ing physician has not always been 
the same physician over this period 
of years, because we have felt a 
different examiner would be inter- 
ested in different angles of the 
physical examinations, so there 
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would be better individual check- 
ups. 
Workman’s Attitude 


Contrary to what most employ- 
ers fear about physical examina- 
tions, I have felt since the start of 
the examinations in 1927, that the 
men were grateful and apprecia- 
tive of these health check-ups. We 
engendered this spirit when we 
started examinations by advising all 
employees that no one would be 
dropped from our employ because 
of any finding in the physical ex- 
aminations, unless the condition 
was contagious or harmful to 
others. Those that were physically 
fit were grateful for the confirma- 
tion by the examination, and those 
who were not fit were most co- 
operative in seeking to correct 
their physical defects and improve 
their health. We were quite sur- 
prised at the number of men who 
had never had a physical examina- 
tion of any kind before the com- 
pany examination. They may have 
gone to a doctor for some ailment 
or other, but had never at any time 
taken a physical examination. 


Insurance Rate Experiences 


We made the last examinations 
prior to our intensive safety and 
hygiene effort, in December, 1936. 
These examinations were more 
rigid than those given previously 
but did not include urinalysis, x- 
ray and Wassermann tests. The rea- 
son for this was the contemplated 
amendment to the Ohio Workmen’s 
Compensation Act to include sili- 
cosis as the twenty-second disease 
to be covered under the Act. This 
amendment was to become effec- 
tive on July 31, 1937. In Ohio, we 
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did not have to worry much about 
rate costs because, while it doubled 
our occupational disease rate, this 
did not amount to much. The oc- 
cupational disease rate in Ohio was, 
prior to the amendment, 1 cent per 
$100 payroll, and when silicosis was 
added to the list of compensable 
diseases, the rate was doubled to 
2 cents. 

We found this quite contrary to 
the experience in a good many 
other states. 
The Rating 
Bureau in In- 
diana, when 
the Act in [n- 
diana became 
effective Au- 
gust 7, 1937, 
set the occupa- 
tional disease 
rate at $2.86 
per $100 of 
payroll. After 
a year of oper- 
ation under 
this rate, the 
manual rate 
has been re- 
duced as of 
January 1, 
1940, to $1.28. 
There is an 
opportunity by 
certain consid- 
erations, which 
are not at all 
involved, to 
get a credit of 
35 per cent. 
Therefore, it is 
possible, in In- 
diana, to have 
an occupation- 
al disease rate 


of about $0.83, 


Waller Street, 
naw, Michigan. 
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as against a starting rate of $2.86. 

To know where we stood, as far 
as chest conditions were concerned, 
both at the Decatur and Hamilton 
plants, we proceeded to re-examine 
every employee—shop, clerical and 
office workers, supervisors and ex- 
ecutives—and to take the first chest 
x-ray that we had ever made in 
both plants. The plates were read 
by a Chicago roentgenologist who 

(Continued on page 24) 





BEHIND EVERY MAN IN UNIFORM 
ARE 13 PAIRS OF HANDS .. . 


Uncle Sam’s defense program depends largely on the 
efficiency of plant workers. Workers with healthy hands 
do better work and more of it. Formula SBS-11, the safe 
industrial skin cleanser cleans dirty hands quickly— 
easily removes grease and grime. It helps keep workers’ 
hands healthy and efficient. Costs less than lc per em- 
ployee. Write today 
for generous free trial 
supply to Sugar Beet 
Products Co., 304 
Sagi- 


Formula SBS-II 


THE WASHWORD OF INDUSTRY 
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The Law.... 
(Continued from page 9) 


and resulting from physical injury 
to the lungs caused by inhalation of 
sulphur dioxide gas from pipes 
which he was welding, was held not 
an “occupational disease” where the 
evidence showed that for many 
years no other employees had been 
known to have pneumonia from in- 
haling gas. The disease was held 
to fall within the statutory defini- 
tion of “compensable injury.” 

An interesting comparison was 
made by one Court in granting an 
award for silicosis developed after 
six weeks work on a rock crusher. 
The silicosis was found to be an 
“injury arising from employment,” 
rather than an “occupational dis- 


ease.’ The court contrasted the 
giving out, or “blow up” of a lung 





Airflow recorded with a 
Velometer. 


after continual grinding by silica 
dust, to a case where a workman 
is injured while driving his em- 
ployer’s automobile when the tire 
“blows up” as the result of con- 
tinual grinding from the rocks of 
the road. One was deemed to be 
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just as much an “accident” as the 
other. 

Nephritis, arsenic poisoning, 
caisson disease, undulant or Malta 
fever, bursitis, Dupuyten’s contrac- 
tion, and many other ailments have 
been held to be compensable “‘acci- 


’ 


dental injuries” under compensa- 
tion statutes rather than non-com- 
pensable “occupational diseases,” 
by reason of the unforeseen, unex- 
pected, and sudden way in which 
they were incurred. 


Employer Negligence 

The negligence of the employer 
in failing to provide proper work- 
ing conditions, or proper working 
paraphernalia, has been the basis 
for many awards for disabilities 
resulting from disease, even though 
occupational diseases were not 
compensable under the respective 
compensation acts involved. The 
theory of these cases is that a dis- 
ease is not truly “occupational” if 
it could have been prevented by 
proper precautions, or by the use 
of known safety measures or de- 
vices, 

Pulmonary asbestosis, contracted 
by an employee after working five 
months, because of the failure of 
his employer to provide a dusting 
or suction system ordinarly pro- 
vided in similar factories, was 
found to be a compensable injury 
rather than a non-compensable oc- 
cupational disease. The Court said 
that it was not an “occupational 
disease” because it did not result 
to employees in such occupations 
when due care for their safety is 
exercised by their employers. 

And, an award for benzol poi- 
soning brought on by improper 
ventilation in a canning factory, 
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was made. The Court held it to be 
an “accident” not an “occupational 
disease,” defining such a disease to 
be: “An occupational disease is 
one which is due wholly to causes 
and conditions which are normal 
and constantly present and charac- 
teristic of the particular occupa- 
tion; that is, those things which 
science and industry have not yet 
learned how to eliminate.” 
Another court succintly stated 
the reason for awards in cases 
where employer is negligent, when 
it said: “An employer may avail 
himself of the defense of occupa- 
tional disease only when using due 
diligence to protect employees from 
hazards calculated to injure.” 


Complete Coverage Would 
Clarify 

The decisions in the type of cases 
included in this article are not uni- 
form, and not all of them can be 
reconciled. Different Courts give 
different decisions. A small varia- 
tion in the facts of a case may 
mean a large variation in the out- 
come. It is impossible to predict 
whether a disability resulting from 
disease will be compensated as the 
result of an “accident,” or an 
award be refused because the dis- 
ability resulted from a non-com- 
pensable “occupational disease.” 
Such uncertainty is good for 
neither employer nor employee. In- 
dustry should know its exact re- 
sponsibility; the employee should 
know for certain that he is pro- 
tected. Complete coverage for all 
occupational diseases and all in- 
juries resulting from, and in the 
course of employment would seem 
to be the solution. The trend is in 
that direction. 
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SAFETY DIRECTORS 


Say time sheets show fewer lost days 
when they help guard against der- 
matitis. For further details write to 
Lightfoot Schultz Company, 663 
Fifth Avenue, New York, N. Y. 


La Yuace 


me POWDERED HAND SOAPS 








Crane Cab Men Protected 
From Fumes 

The tendency for gases to rise 
has made the job of crane cab 
operators hazardous where gases 
are present in any appreciable 
degree. 

In the Utah plant of one of the 
country’s largest smelting compa- 
nies an analysis of the air showed 
a sulphur dioxide content of 25 
parts per million although a con- 
centration of only 3 parts per mil- 
lion is considered definitely harm- 
ful to human beings after several 
hours exposure. 

To overcome this condition, gas 
absorption equipment was recently 
installed in the crane cabs of the 
smelter to safeguard the operators’ 
health. In principle, the air for ven- 
tilating the cab is drawn in 
through a field of highly activated 
coconut shell carbon which frees it 
of all traces of the poisonous sul- 
phur dioxide. The air within the 
cab is constantly re-circulated and 
is likewise treated to remove all 
poisonous odors and gases. Thus 
the cab operator is always breath- 
ing pure, non-injurious air. 
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Above—Attractive, easily operated 
water coolers are located at nine 
strategic points in this plant. (Photo 
courtesy Reliance Electric & Engi- 
neering Company, Cleveland, Ohio.) 


Below—Salt tablets together with a 
sign explaining their use and con- 
venient water dispensing equipment 
are popular in this plant. (Photo 
courtesy Eaton Mfg. Co., Cleveland, 
Ohio. Information courtesy Electri- 
cal Production magazine.) 



















A SUMMER 
FORMULA 


SALT TABLETS PLUS 
COOLED WATER EQUAL 
ABLE EMPLOYEES 


A plentiful supply of properly 
cooled drinking water is a neces- 
sity in these warm months. 

Warm weather takes its toll of 
human energy. Salt emanating 
from the body because of excess 
sweating must be replaced. Work- 
ers will be induced to take more 
salt and more water if these items 
are made more easily available to 
them. 

Many manufacturers are install- 
ing electric water cooling units in 
easily reached locations through- 
out their plants so that employees 
may readily obtain an abundance 
of water. 

The installations shown here re- 
present some of the modern drink- 
ing fountain fixtures available to- 
day. These can be lined up against 
some handy wall where salt tablet 
dispensers can be easily affixed. 

The combination of salt and 
water for your workers should re- 
sult in relatively few cases of heat 
prostration and an increase in 
production efficiency. 
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’ A complete buying guide to the broadest 

selection of safety-shoes ever offered. 43 
different leather types...11 different 
safety-soles . . . including new, longer- 
wearing anti-skid shoes, new moulder’s 
shoe, new, improved foremen’s oxfords, 
new “Oil-Fighter’” shoes, new ‘shock- 
proof” shoes! 
Full details on WHAT TO SPECIFY for 
every kind of floor, every kind of job, 
every kind of industrial foot-hazard. Full 
details on shoe-construction. Full details 
on Lehigh’s free aids to foot-safety pro- 
motion and correct shoe-fitting. 


FOR FREE COPY, MAIL COUPON TODAY! 


LEHIGH SAFETY SHOE CO., Inc. Dept. O 
Allentown, Pa. Send free catalog today to: 
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The trend of litigation on workmen’s health and 
accident compensation is reflected in these 
briefs of the latest and most representative cases 
coming to trial in the intervals between issues. 
Familiarity with this trend is important to every 























industrialist. 





Hernia Sustained by Plasterer 
Brings Death Award 


The employee was engaged in plas- 
tering a ceiling. He held the “hawk,” 
the receptacle for the plaster, con- 
taining 10 to 11 pounds of plaster in 
one hand, and his trowel in the other. 
In reaching above his head to apply 
the plaster he sustained a strangu- 
lated hernia, which subsequently ne- 
cessitated an operation, and which 
led to his death. Some 20 years be- 
fore the employee had sustained a 
hernia, and while working he wore a 
flat belt to protect himself. Despite 
this previous injury the Court held 
that an award for the death due to the 
strangulated hernia was justified by 
the facts of this case; that the death 
was due to an accident arising out of 
and in the course of employment. 
Ciaburri vs Schuler (N.J.) 18 At- 
lantic 2nd 548 (February, 1941) 


Killed on Way to Work—Death 
Compensable 


The deceased employee was an engi- 
neer in charge of construction jobs. 
He also was chief estimator for his 
employer and performed his duties as 
such both at his office and at his home. 
On occasions he would work nights 
and Sundays. He had no regular 
hours, and was not required to go to 
his office before going to the various 
jobs on which he was employed. One 
morning while driving his own auto- 
mobile from his home to the job 
which he was superintending, the en- 


18 


gineer had an accident and was killed. 
The Referee made an award for the 
death, but the Industrial Board re- 
versed the referee and dismissed the 
claim. 

On appeal, the Court upheld the 
Referee and decided that the widow 
was entitled to compensation. It said 
that the engineer’s status in this case 
was not the same as a plant worker, 
or one whose efforts in behalf of his 
employer are confined to a fixed loca- 
tion. The rule for inside employees 
cannot be applied fairly to outside em- 
ployees who have no fixed place of 
employment to which they report 
daily, and accidental injuries to such 
employees are compensable if they oc- 
cur after they start out with the in- 
tention of going directly to the place 
where they will engage in their work, 
unless the accident occurs before they 
leave their home. 

Williams vs Arthur Gallow, Inc. et al 
(N.Y.) 27 N.Y. Supp. 2nd 599 (May 
1941) 


Strain of Lifting Causes Coronary 
Occlusion 

The claimant, a handyman in a 
sports-wear business, was directed to 
pick up a box of yarn weighing 75 to 
100 Ibs. As he did so he felt some- 
thing “rip” in his left side, and he 
screamed. He became dizzy and 
everything turned black. He was re- 
moved to a hospital where he re- 
mained 8 weeks and 2 days. He suf- 
fered pains in the abdomen and in 
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the region of the groin, and experi- 
enced a chocking sensation and pain 
around the heart. 

It was found that the claimant had 
sustained a tear or rupture of the 
coronary artery resulting in a coro- 
nary artery occlusion. The accident 
sustained in the employment was held 
to be the competent producing cause 
of the injury, and an award was 
granted. 

Fine vs Pioneer Sportswear Co. et al 
(N.Y.) 262 App. Div. 782 (May, 1941) 


Assault by Fellow Employee Brings 
Death Award 


The defense put forth in this case 
was, that although the injury caus- 
ing the death may have arisen in the 
course of employment, it did not arise 
out of, or by reason of the employ- 
ment. The facts were: A fellow em- 
ployee obtained a job for the deceased 
employee. He demanded a commission 
of $10.00. Upon the advice of a third 
worker the deceased employee refused 
to pay the money. Upon such refusal 
the employee who had made the de- 
mand became enraged, struck and 
killed the deceased. 

An award was held to be justified. 
The Court stated: “An injury arises 
out of the employment if it is caused 
by the environment whether inani- 
mate, animal or human, to which the 
employment exposes the employee. It 
does not matter whether he is struck 
by a machine, a mule, or a man. An 
assault by a stranger, and by a fellow 
employee, clearly arises out of the 
employment where, as here, the em- 
ployment provides the motive for the 
assault. In this case the employment 
led to a demand and refusal which led 
to an attack causing the death. 
Penker Construction Co. et al vs 
Cardillo (U.S. Cir. Ct. of Appeals) 
118 Fed. 2nd 14 (Jan., 1941) 


Tuberculosis Held Not Result of 
Employment 

In January, 1939, the claimant, a 
teller in a bank, suffered a relapse of 
an old tubercular condition. He was 
confined to a sanatarium. Prior to this 
re-onset of tuberculosis he had worked 
at the bank for 2% years. His hours 
were from 8:30 A.M. to 3:30 p.m. He 
waited on customers at the teller’s 
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window, handled Christmas savings 
accounts, and payments of gas, elec- 
tric and telephone bills. necessitating 
the stamping of the stubs as “paid.” 
The employee claimed that standing 
at the bank talking to customers, and 
the constant use of his arm in stamp- 
ing stubs was the cause of the flare 
up of his arrested tuberculosis. 

The claim of the employee was re- 
jected. The claimant’s work was found 
to be in no way connected with the 
flare up of the tubercular condition. 
The Court stated, the mere fact that 
an injury is contemporaneous or coin- 
cident with the employment is not a 
sufficient basis for an award. To 
justify an award there must be a di- 
rect causal connection between the 
employment and the injury, whether 
it be the result of accident or disease. 
The duties of this employee were such 
that they in no way could have caused 
his tubercular condition. 

Groom vs Cardillo (U.S. Ct. of App. 
for Dist of Columbia) 119 Fed. 2nd 
697 (March, 1941) 

Compensation Barred by Failure to 
File Claim in Time 

Under the Texas Compensation Act 
a claim is required to be filed within 
six months after the injury is sus- 
tained. A provision of the Act per- 
mits such time limit to be waived in 
meritorious cases, where good cause 
is shown for not filing the claim in 
time. However, if the injv~y is known 
and has occasioned either .otal or par- 
tial disability, the claim should be 
timely filed though the full serious- 
ness of the injury may not be realized. 

In this case the employee sustained 
a back injury in February, 1937. He 
knew in September, 1937, and subse- 
quent months, that his back injury 
was, in part at least, the cause of his 
disability. Consequently, his claim 
which was not filed until June, 1938, 
was held to be barred. This was so 
even though good cause existed for 
not filing the claim in August, 1937. 
Middleton vs Hartford Accident and 
Indemnity Co. (Cir. Ct. of Appeals, 
5th Cir.). 119 Fed. 2nd 721 (May) 

* * * 
Digested and Compiled by: 
Hitton E. Roserts 
Member of Ohio and New York Bar 
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REDUCE ACCIDENTS 


J. J. Forbes (left), supervising 
engineer of the safety division, 
U. S. Bureau of Mines, is shown 
presenting the Joseph A. Holmes 
Safety Association’s certificate of 
honor to J. B. Morrow (right), 
Pittsburgh Coal Company presi- 
dent, while Patrick J. Fagan (cen- 














ter), president of District 5, United 
Mine Workers of America, looks 
on, The award was in recognition 
of Pittsburgh Coal Company’s rec- 
ord in reducing accidents from one 
per 13,821 tons of coal mined in 
1936 to one per 54,827 tons last 
year, and 87,542 last December. 





Formaldehyde Exposure... 


A man of 60 had worked for 5% 
months manufacturing a plastic, 
and complained of rapidly failing 
vision. His work involved mixing, 
working, drying and grinding for- 
maldehyde, urea and sulfuric acid 
in a poorly ventilated room. It is 
considered unlikely that the for- 
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maldehyde was responsible for the 
condition, since its irritating prop- 
erties probably would have been no- 
ticed. It is possible, however, that 
wood alcohol may be the cause of 
impaired vision. A closed system 
should be employed for such proc- 
esses, and contact with the material 
should be avoided. Ample precau- 
tion must be taken. 
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Toxic Standards 


Eight toxic substances used in 


defense manufacture have now 
been officially accepted by the 
American Standards Association 


for the development of American 
Defense Emergency Standards. 
These toxic substances are: 

Acetone 

Azides, lead and sodium 

Cadmium 

Ether 

Manganese 

Tetryl 

TNT 

Xylol 

Development of the emergency 
standards will be carried out by the 
Sectional Committee on Allowable 
Concentrations of Toxic Dusts and 
Gases (Z37). The committee is 
expected to appoint Emergency 











Safety Engineer available. 
Outstanding Safety Man of prov- 
en ability is available. Has record 
of unbroken progress. Responsi- 
ble for many new safety ideas. 


Write to Box 683, OCCUPA- 


TIONAL HAZARDS Magazine 


for full particulars. 











Technical Committees to draft the 
standards, which will then be cir- 
culated to the full sectional com- 
mittee for comment and criticism. 
The final drafts, based on the com- 
ments received, will be submitted 
to the Safety Code Correlating 
Committee of the ASA. When the 
correlating has approved the drafts 
the chairman of the Standards 
Council will act for the Council in 
giving them final approval as 
American Defense Emergency 
Standards. 















Keep Down Discomfort—Keep Up Production 


with thse HOT WEATHER AIDS! 





**EVE-KLEAR’’ SWEAT BANDS 


Worn comfortably over forehead, to prevent per- 
spiration running into eyes, fogging goggles or drip- 
ping onto work. Save "brow mopping" time. Made 
of new, soft, highly absorptive material—needs no 
pre-wetting, snaps back to shape after squeezing. 


Inexpensive. Order now. * Trade Mark 


SALT TABLETS 
and DISPENSERS 


Prevent heat sickness and 
fatigue in perspiring work- 
ers. Full stocks, prompt 


shipment, best prices. supply. 


Pulmosan Safety Equipment Corp. 


Dept. OH, 176 Johnson St., Brooklyn, N.Y. 


ANTI-MIST 
for GOGGLES 
Rub on lenses to prevent 
fogging due to perspira- 
tion. Inexpensive. Order a 
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Hot Weather Tip 


In the present national emer- 
gency there is an added effort on 
the part of all workers, and it is 
most important that the effects of 
high temperatures and high hu- 
midity be carefully instituted. Easy 
accessibility of salt-dextrose tab- 
lets is most important, and by the 
use of these, ill effects of increased 
temperatures and humidity may be 
held to a minimum. 

T. Lyte Haztetr, M.D. 
Medical Director, Westing- 
house Electric & Mfg. Co. 


eS 


Letter to the Editor 
Sir: 

In reply to your letter of April 
21, we are pleased to quote the 
following expressions received 
from our various Plant Superin- 
tendents regarding the magazine 
“Occupational Hazards.” 

“Our Safety Organization feels 
that OccUPATIONAL HAZARDS is one 
of, if not the best, safety maga- 
zines we receive.” 

“Each foreman is receiving a 
copy of this publication each 
month and a copy is taken to our 
regular safety meetings, and arti- 
cles appearing in the magazine are 
discussed.” 

“Our present Accident Analysis 
forms were designed from an arti- 
cle appearing in OccUPATIONAL 
HAZARDS.” 

“Another thing we like about 
OccuPATIONAL HAzarps is that 
articles appearing there cover 
practically every industry.” 

“IT would say, without question, 
we would be lost without Occupa- 
TIONAL HAZARDS.” 
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“Our safety first man tells me 
that he finds many of the articles 
in this magazine very interesting, 
and that he picks up a number of 
valuable ideas and information re- 
garding practices used in other 
plants, of general value in connec- 
tion with a safety program.” 

“T feel that OccuPATIONAL Haz- 
ARDS is a very fine little publication. 
Naturally, many of its articles do 
not refer directly to the clay in- 
dustry, but I find it very much 
worthwhile.” 


R. A. SHIPLEY 
National Fireproofing 
Corporation 
Pittsburgh, Pa. 





Vice President, in Charge of 
Operations 

Expansion 

INDUSTRIAL PRODUCTS 


COMPANY, purveyor of Safety 
Equipment for All Industries an- 
nounce their removal from 800 W. 
Somerset Street to larger quarters 
at 2820 N. Fourth Street, Philadel- 
phia, Pa. 





Scott Paper Builds 
The Scott Paper Company, 


Chester, Pa., announce an expan- 
sion program which will add 51,000 
square feet of floor space to the 
company’s manufacturing facilities 
which will be finished by Novem- 
ber Ist. 

This expansion consists of add- 
ing second and third floors to their 
present finishing building for the 
purpose of extending operations 
in the growing industrial towel 
division. 
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Reduce Loading 
Accidents 


Loading by the use of ropes and 
skids, usually results in a high per- 
centage of accidents, such as 
crushed hands, wrenched_ backs, 
and foot injuries. The accident toll 
can be reduced to a minimum by 
the use of loading trucks. 





The equipment illustrated is a 
utility service truck powered by 
electric batteries, mounted on a 
platform equipped with rubber 
tired wheels, and has a 78 inch 
wheelbase. With a reach of 19 feet 
the boom can be swung in an arc 
of approximately 300 degrees, and 
has a lifting capacity of 6000 
pounds of a 7 foot outreach. 


<i 
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Even Bob Feller 


On the sport pages of a recent 
copy of a daily newspaper much 
to-do was made about feeding salt 
tablets to baseball players. No less 
a personage than the great Bob 
Feller, himself, gets a regular dos- 
age of salt tablets on these hot, 
sultry afternoons. 

Industry is using salt tablets in 
greater quantities than ever be- 
fore. In the last year or so Industry 
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has become keenly aware of extra 
salt to all workers who sweat. Salt 
tablets and dispensers are widely 
accepted as the most effective and 
economical means of supplying salt 
to workers. And these dispensers, 
filled with a clean supply of salt 
tablets, are being found by all 
water fountains in an ever increas- 
ing number of plants throughout 
the country; in plants and indus- 
tries where there may never have 
been a case of heat fag or pros- 
tration. 











GREATER UNIFORM 
RESISTANCE TO 


IMPACT 





| N A special comparative test, using 
|-, 2-, and 3-ounce weights, dropped 
from heights up to 72 inches, the mini- 
mum breakage resistance of Tulca 
Lenses was actually 40% greater than 
that of leading brands of hardened 
safety goggle lenses. 
Send goggle frames to be fitted with 
sample Tulca Lenses for testing in your 
own plant. No obligation. The Univis 
Lens Company, Dayton, Ohio. 


TULCA 


NON-SHATTERING MATERIAL 


SAFETY GOGGLE LENSES 
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Small Plant Gets Results 


(Continued from page 13) 


specializes in industrial work. The 
chest plates of employees in the 
Hamilton plant were made at a 
local hospital, while the Decatur 
plant plates were made by a Chi- 
cago technician with a mobile x-ray 
unit who came to the plant to make 
the chest examination. 


Wassermann Tests 


In this re-examination program, 
we considered giving Wasserman 





DUPOR NO. | 


Miniature “NOSER" 
is the handiest, lightest 


NUISANCE DUST 
Mask | ever wore. 
Weighs less than an 
ounce. Has new, plastic 
valves, too! Sells for 
only $12.00 per dozen. 
YOU CAN GET A SAMPLE 
"NOSER" Postpaid by 
sending in $1.00 
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blood tests to all of our employees, 
since we knew of instances where 
men had suffered industrial in- 
juries and had become “more-than- 
normal cost” cases because of a 
syphilitic condtion. 

We were very fortunate in our 
set-up at Hamilton when we de- 
cided to have the Wasserman blood 
test. We sent each of our em- 
ployees to a local hospital for the 
x-ray and, at the same time, made 
arrangements to have the Wasser- 
man blood test explained to each 
individual in for x-raying. Each 
man was advised that it was en- 
tirely optional to permit a blood 
specimen to be taken. 

The blood samples, through the 
co-operation of the local health 
commission and our examining 
physician, were sent to the Ohio 
Department of Health Labora- 
tories for free diagnosis. 

At Hamilton, we had 197 men 
for x-ray examination and blood 
tests. Only one man refused to 
take the blood test. This particular 
individual was already undergoing 
treatment at the free _ hospital 
clinic. We had eight positive tests, 
but none were in an infectious 
state. Each of these men was told 
of his condition and he was per- 
mitted to continue work, with the 
stipulation that it was absolutely 
necessary that he undergo treat- 
ment and bring a certificate from 
the doctor or clinic after each 
treatment. These men underwent 
treatment and, on re-examination 
made in December, 1939, after a 
new blood test, one man was dis- 
missed for a six months’ rest 
period from further treatment, and 
one man added who had been nega- 
tive on the prior tests in 1938. 
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At the Decatur plant, no such 
arrangements for Wasserman tests 
could be made with the State De- 
partment of Health. Since the 
nearest laboratory wanted $5.00 
per specimen, we felt we could not 
afford this charge. 


Procedure Following 
Examination 

After we completed our exami- 
nation program, there was some 
delay in getting the reports to the 
men, because we wanted the ex- 
amining physician to talk with 
them individually and take what- 
ever time was required to answer 
their questions. We found that 
quite a few of the men were wor- 
ried about the result of these chest 
x-rays and Wasserman tests. 

We arranged a shop meeting. 
on company time, to again state 
the company’s policy, to clarify 
tuberculosis and silicosis in the 
minds of the men, and to explain 
again the Wasserman blood test 
and syphilis. The writer personally 
told the men again, that no one at 
work need fear loss of time as a 
result of his examinations unless 
his condition was harmful to oth- 
ers; even so, if he took the proper 
care of himself and got himself 
back into good condition, he could 
resume work, but this required the 
full co-operation of every indi- 
vidual employed. 

At this meeting, we had the co- 
operation of the Ohio Industrial 
Commission in that the medical di- 
rector came in and gave an excel- 
lent, practical, non-technical talk 
to the men on silicosis and tubercu- 
losis. 

We had also the co-operation of 
our County and City Health Com- 
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DAYTON UNIVERSAL SAFETY LADDER SHOES 
are easily installed on your present straight 
ladders. These shoes prevent slipping. Your 
choice of renewable treads—Rubber Suction 
Grip—Neoprene Suction Grip—Suberac Cork 
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weather use. 
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missioner at this meeting. He gave 
an outline of the social disease and 
tuberculosis programs carried on in 
the city and explained the free 
clinic services on social 
and tuberculosis that were availa- 
ble in the city. Informative litera- 
ture was distributed, supplied not 
only by our group insurance car- 
rier but also by the Ohio Depart- 
ment of Health. 

We duplicated the shop session 
program the same evening in a 
meeting of our supervisors, office 
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JOHNSON ANKLE 
ACTION RUBBER 
LADDER SHOES 
prevent accidents 
* These shoes 
are endorsed 
by insurance 
companies and safety engineers 
everywhere. 
$1.80 per pair for straight ladders. 


A trial order will prove their many 
merits. 


JOHNSON LADDER 
SHOE CO. Eau Claire, Wis. 

















personnel and invited guests from 
other local industries. We felt that 
if we could get the outside commu- 
nity interested, the community, as 
well as our own men, would know 
that our program was not some- 
thing that we were trying to do 
just for the company, but that we 
were definitely doing something for 
our men that others in the com- 
munity were not. The employee re- 
action has been exceptionally 
gratifying, in that the men have 
felt quite proud of the fact that we 
were the pioneers in our commu- 
nity in this health work. 

We had such a friendly response 
from our employees to this first 
meeting that we decided to sched- 
ule another educational meeting 
with the Chief of the Bureau of 
Tuberculosis of the Ohio State De- 
partment of Health as the speaker. 
Again, with the assistance of our 
local Health Commissioner, a well 
balanced program of talks and 
movies was presented. We con- 
cluded that the messages could best 
be conveyed to the group by lec- 
tures supplemented by movies 
much more readily than meetings 
without movies, 
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Organized Safety and Hygiene 
Campaign 

While formulating these plans, 
we decided to embark on an or- 
ganized safety campaign in con- 
junction with the health work 
being done. In the meantime, we 
had taken a complete industrial 
membership in the National Indus- 
trial Safety Council, had consulted 
with the regional safety engineer 
of the Ohio Industrial Commission 
and various individuals who had 
considerable experience with safety 
work. We_ gave considerable 
thought to their plans and sugges- 
tions. On September 13, 1938, we 
started our intensive safety and hy- 
giene campaign, based on a pro- 
gram that the writer personally 
felt was best suited for our own 
plant needs. 


Organizing a Safety 
Committee 

Previous experience had led us 
to believe that we could do more 
effective work if the Safety Com- 
mittee was divided into two sepa- 
rate groups, a foremen’s group of 
five and a workmen’s group of 
eight. In this way, the workmen 
might feel more free to discuss 
safety and hygiene without their 
supervisors being on hand and per- 
haps having a deterring influence 
on their discussions. 

The Workmen’s Committee has 
a rotating membership. Two new 
men are added each month to that 
committee and two men dropped. 
The Foremen’s Committee is more 
permanent, in that the head of each 
one of the departments serves for 
one year. 


Committee Personnel 
I am General Chairman of the 
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Chicago, Ill. 


Morton Salt Co. 





WORKERS WHO gt Salt 


¢ USE MORTON'S SALT TABLETS « 





Gomes Safety pie ‘Neen rn 
mittee, with the vice president of 
our company as chairman of the 
Foremen’s Committee, and our em- 
ployment manager, who is also 
titled safety director, as chairman 
of the Workmen’s group. At the 
workmen’s meeting, no foreman 
was to be in attendance nor com- 
pany representative without an in- 
vitation, unless the writer was to 
come into the meeting. We have 
found that there are very free dis- 
cussions, which would, we believe, 
be unusual if a supervisor was in 
a workmen’s meeting. 

Throughout the entire program, 
I, as president of the company, 
have tried to be a vital part of the 
program, following the thought 
“Safety begins at the top.” 


Meeting Times 


The Workmen’s Committee 
meetings, which are held once a 
month at 10 o’clock in the morning, 
are followed by a Foremen’s meet- 
ing at 11 o'clock. In this way, the 
foremen may act immediately on 
any of the recommendations of the 
Workmen’s Committee. A_ third 
joint or general meeting of the 
Workmen’s Committee and _ the 
Foremen’s Committee is held at 
12 o'clock. 

The concluding article will de- 
tail the accomplishments made 
possible by this program. 


Aucust, 1941 


| 





The Talon Story 


(Continued from page 7) 


program, we are inviting em- 
ployees to pass along their 
thoughts for the improvement of 
departmental working conditions, 
believing of course that improve- 
ment of housekeeping conditions 
will be the major accomplishment 
for this end of the program, which, 
of course, in turn will, we are sure 
help to reduce and perhaps elimi- 
nate many accidents and _ subse- 
quent injuries to the various em- 
ployees concerned. 

It is too early, of course, to in- 
dicate what results we will obtain 
in 1941, because the trends at the 
present time do not point either 
decidedly up or down. We do 
know, however, that 1941 could, if 
allowed to, develop into a very 
serious accident year, due to in- 
creased production schedules, the 
influx of new employees, and the 
extreme pressure being exerted on 
all manufacturing departments, to 
maintain these schedules and train 
these green employees so that they 
will be useful workers in as short 
a time as possible. 

Knowing these conditions be- 
forehand, we can be guided accord- 
ingly in our efforts to continually 
attack the accident problem, and 
since the results of previous pro- 
grams have been so favorable, it is 
our sincere belief that with a 
united effort the results of this 
program will be as equally effec- 
tive. 
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SAFETY CAPS—Overseas caps 
with safety slogans imprinted upon 
them are new to the field. 

The caps are adjustable to indivi- 
dual headsizes, which makes it possi- 
ble for each employee to wear one, 
are lightweight, and can be worn in 
both summer and winter. 





Made of heavy porus paper stock, 
and imprinted in a manner to make 
them resemble linen, the caps are 
effective as a conveyor of safety mes- 
sages to plant personnel. 

Both color stock and message may 
be varied when ordering a larger 
quantity of caps; the manufacturer 
recommends that the message and 
color stock be changed every 1,000 
caps.The Safety Caps are available in 
any desired quantity beginning at 500 
caps. 


NEW BOOK—A new book entitled 
“A Good Mechanic Seldom Gets 





Hurt” has just been published. The 
author deals with machine shop 
safety and groups together the safety 
precautions for each machine. 

Priced at 50¢ the book is available 
from the American Technical Society, 
Drexel Avenue at 58th Street, Chi- 
cago, Ill. 


FLUORESCENT LIGHTING—In 
announcing their new “Lite-Line” Sys- 
tem, the Benjamin Electric Manufac- 
turing Co., Des Plaines, IIl., states 
the new Benjamin RLM “Lite-Line” 
System represents a further step in 
the development of continuous line 
fluorescent lighting. Through the use 
of this system, unbroken lines of 
light, row on row across the entire 
ceiling, provide higher levels of il- 
lumination for both planf and office 
in a more efficient and practical man- 
ner. 

The features claimed for this new 
lighting system are: (1) Develop- 
ment of long, continuous light sources 
which conform to modern architec- 
tural trends. (2) Increasing illumina- 
tion to provide 35 to 100 footcandles 
on working planes without involving 
changes in existing wiring. (3) 
Bringing to lighting equipment greater 
flexibility and economies of the sec- 
tional assembly principle now widely 
employed in modern building and en- 
gineering practice. 

Complete data, performance tables 
and information on “Lite-Line” units 
can be obtained from the manufac- 
turer. 
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: CONFERENCE 
wal BOOTH—The Burgess 


ACOUSTI- 
Model 501 








os Conference Acousti-Booth, for use in 

ble noisy plants where a quiet conference 

rn place is necessary has just been an- 

hi. nounced by the Burgess Battery Com- 
pany. This new conference booth has 
walls of sound-absorbent construction 
to soak up factory noise. 
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1a- A folding table—2312"x24”—and 

les : overhead electric light fixture are in- 

ng cluded. Outside dimensions are 56% 

3) } in. long, 54%4 in. wide, and 79% in. 

fer high. 

2C- 3 

ly METAL-CLAD SWITCHGEAR- 

~ Metal-clad switchgear specially de- 
signed for locations where the gear 

les may be subject to corrosive and haz- 

its ardous atmospheres is announced by 

ic the General Electric Company. This 
vertical-lift-type switchgear is avail- 
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able in ratings up to and including 
15,000 volts with breaker ratings as 
high as 500,000 kva to control incom- 
ing lines, feeders, and motors. 

The oil circuit breaker in the equip- 
ment can be raised or lowered to the 
connected or disconnected position 
without opening the front door. A 
window in the door allows the opera- 
tor to determine visually the position 
of the circuit breaker. An interlock- 
ing arrangement prevents lowering or 
raising a closed circuit breaker. 


MACHINE FOR MARKING 
SHELLS—The M. E. Cunningham 


Co,. announces a Motor Driven Shell 
Marking Machine for marking around 
the circumference of rough forged 
compact 


or finished shells. This 





machine is made in either Pedestal or 
Bench Models and can be easily in- 
stalled into any inspection or produc- 
tion line. 
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Marking die is made to take either 
individual interchangeable type or 
solid stamp inserts and stamps a max- 
imum of 18 shells per minute. A red 
and green colored plate on outside of 
rotating shaft indicates when die is 
in position to allow insertion of shell. 


APRONS FOR MENA new pro 
tective apron claimed to be completely 
different from the conventional oiled 
duck, rubberized cloth and “synthetic” 


types, is announced by American Op- 
tical Company, Southbridge, Mass. 
This new material provides effective 
protection against acids, oils and 
greases. 

In addition to protecting the 
worker’s clothing, the Protectocote is 








said to guard his person against con 
tact with industrial compounds and 
liquids that cause skin diseases and 
discomfort. It resists heat, will not 
burn. The apron is made in two styles 
and 11 sizes. 


MINERS FIRST AID CABINET 

The new M. S. A. Miner’s First 
Aid Cabinet, manufactured by the 
Mine Safety Appliances Company, 
provides an assortment of first aid 
materials for the mine emergency 
hospital and dressing station. The 
materials included in this new Cabi- 
net are the complete, revised list 
specified in the (1940 Edition) Man- 
ual of First Aid Instructions, pub 
lished by the U. S. Bureau of Mines 





First aid materials contained in the 
kit include triangular and compress 
bandages, adhesive compresses, sterile 
gauze, picric acid gauze, ammonia 
ampoules and inhalants, tourniquets, 
paper cups, bandage scissors, sylinter 
forceps, splints and the Manual of 
First Aid Instructions. 

The cabinet has rounded corners 
for safety, is finished in olive-green 
baked. enamel, and is designed to pro- 
vide a work shelf for laying out 
dressings. 


HOW TO TEACH A JOB—Is the 


title of a manual written as a result of 
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actual experience in teaching workers 
specific jobs, in connection with the ex- 
perience in teaching workers specific 
jobs, in connection with the expansion 
which has occurred because of the De- 
fense Program. 

This manual is intended for fore- 
men, supervisors, job setters, and voca 
tional instructors—those who teach a 
new worker how to do a job 

The Publishers are—the National 
Foremen’s Institute, Deep River, Con- 
necticut. Cost is $1.00 


MAN-COOLING FAN—The Emer- 
son Electric Manufacturing Company, 
St. Louis announces a new Overlap- 
ping-Blade, 12-inch Oscillating Man- 
Cooling Fan on adjustable floor stand 

Fingertip control adjusts arc of os- 
cillation from 90° to any lower range 
or stationary position. 

Floor stand is adjustable from 3 feet 
3 inches to 4 feet, 9 inches, floor to cen- 
ter of fan. This fan is type 77646-AM 
and lists for $34.95. 


NEW ABRASIVE MASK—Produc- 
tion of its new No. 602 Healthguard 
Abrasive Mask is announced by Chi- 
cago Eye Shield Company, designer 
and manufacturer. Carrying approval 
No. 1918 of the U. S. Bureau of 
Mines, the new mask is said to be 
especially useful in those industries 
where harmful dusts are encountered 
during periods of extensive exposure, 
particularly in sandblasting opera- 
tions. In operation, the air under 
regulated pressure passes through the 
filter cartridge where foreign parti- 
cles and odors are removed. Control 
valve regulates the flow of clean air 
to the facepiece, excessive pressure is 
said to be entirely eliminated by a 
fully automatic relief valve. 

Further details are obtainable from 
Chicago Eye Shields Company, Dept. 
67, 2362 Warren Blvd., Chicago. 
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New Volume Available 


The reduction of industrial acci 
dents, the control and prevention 
of occupational diseases, and th: 
practice of industrial hygiene are 
among topics discussed with spe 
cial reference to national defense 
in a new volume entitled “Indus- 
trial Hygiene and Occupational 
Diseases” which has been pub- 
lished by the New York Univer- 
sity Center for Safety Education. 

The publication contains a digest 
of the lectures presented by fifteen 
experts who served as instructors 
in a course in industrial hygiene 
and occupational diseases which 
was conducted during the 1941 
spring term by the Center for 
Safety Education in cooperation 
with the National Conservation 
3ureau. The 200-page mimeo- 
graphed volume also includes an 
outline of the course and an ex- 
tensive bibliography. Copies can be 
secured from the publications de- 
partment of the Center for Safety 
Education, New York University, 
20 Washington Square North 
New York City, at a price of $1.25 
each, 

Edward L. Granniss, director of 
the industrial division of the 
National Conservation Bureau, was 
coordinator of the course, in which 
over seventy engineers, inspectors, 
doctors, and industrial nurses were 


enrolled. 





Profits in Air 


The September issue will discuss 
the latest methods for removir< 
harmful dusts and fumes from 
the air. 
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432—SKIN 








The literature briefly described in this department gives important information on products and 
equipment designed to control occupational hazards. Manufacturers’ technical executives tell of 
the features to be found in their goods. Be sure to get all available data through this literature 
before buying. Note those items desired on coupon below and mail. 





431—-PORTABLE DRINKING FOUNTAIN— 
DOBBINS MANUFACTURING CO.— 
4 page circular describes their foun- 
tain designed to supply cool drinking 
water on all jobs. Specifications and 
accessories are also described. 


SOAP—G. H. PACKWOOD 
COMPANY—SAFETY ENDS AT P. H. 
—10 is a cleverly written booklet 
deseribing the cleansing qualities of 
Pax hand soap. 


433——FLUORESCENT LIGHTING—GEN- 
ERAL ELECTRIC CO.—Publication 
Y-138 pictorially illustrates how 
fluorescent lighting has become pro- 
duction’s new partner. Booklet is well 
eonceived and informative. 


134—SALT TABLETS—MORTON SALT 
COMPANY—This company makes 
available posters that can be displayed 
on bulletin boards. These deal with 
heat fag and the use of salt, 


135—EYE PROTECTION—BOYER-CAMP- 
BELL COMPANY—Twenty different 
models of face shields are illustrated 
in this 4 page bulletin. All dels are 
illustrated and described. 








Ohio. 
Nos. of desired items 


Firm Name 





: FREE LITERATURE COUPON Clip out and paste on postcard or enclose in 
: envelope. Mail to: OCCUPATIONAL HAZARDS, 812 Huron Road, Cleveland, 


136—WIRE ROPE—MACWHYTE COM. 
PANY—4 page circular details the 
types of crane and hoist ropes avail- 
able. Pictures of causes for wire rope 
failures are shown. 


437—FLOOR SCRUBBING EQUIPMENT— 
FINNELL COMPANY—Bulletins are 
available on the use of floor scrubb- 
ing machinery in industry. Points out 
how the use of this equipment re- 
duces accidents. Much valuable in- 
formation is contained. 


138—VENEREAL DISEASES—AMERICAN 
SOCIAL HYGIENE ASSOCIATION, 
INC.,—A_ circular entitled “Vital to 
National Defense” describes the plan 
for the prevention and cure of Syphi- 
lis, and Gonorrhea. Available’ in 
quantities for your workers. 


139—SAW GUARDS—FLOHR MANUFAC- 
TURING COMPANY—A 4 page bulle- 
tin carries detailed illustrations of 
guard instructions and installations, 


440—DUST CONTROL SYSTEMS—KIRK & 

BLUM MANUFACTURING CO.—A 

well illustrated book shows the num- 

ber of places where this firm has 

zi ed the ful installation 

of their dust control apparatus. Many 
valuable suggestions are made. 
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THIS MAN 


can spot an Eye Accident 
before it happens... 

































American Optical Industrial 
Representatives are trained to 
recognize every type of eye haz- 
ard, every potential danger to 
eyes and dollars. More than that, 
they are able to offer just the 
right equipment to prevent eye 
accidents from happening. 

Today, your job—installation 
and maintenance of the most ef- 
fective eye-protection program— 
is bigger, more important than 
ever. Let your American repre- 
sentative help you. He knows 
your problems . . . and you will 
find his services helpful in many 
ways: Call him 
in today. 

American Ful- 
Vue Goggles (pat.) 
offer lightness, comfort un- 
obstructed front and side vision, 
good looks and the ertra impact 
protection of deep-curved Super 
Armorplate Lenses (prescription- 
ground if desired.) Have you 
seen the entire American Line? 





American Optical Co. 
aan, MASS., U.S. A. 





A single preventable case of dermatitis 


can cost you real money. Harsh soaps or 





misguided washing can cause just the 
right aggravation to a susceptible skin. 
Here’s a way to help protect your work- 7 
ers in an efficient yet economical manner. 

The secret is in the lanolin oil with which a 


we impregnate the corn-meal base of 


LANOKLEEN . 


It buffers the mild alkali in the 
soap content and goes on to leave 
the hands softened and replen- 
ished with a emollient natural oil. 
LAN-O-KLEEN though mild in 
action has all or more than the 
cleansing efficiency of any soap 


* Registered U. 







WEST 
DISINFECTING 
COMPANY 


4 CuAGANTEED PeeeuCT 


you are now using. If that sounds 
exaggerated, we can only say “Let 
us send you a trial quantity—and 
you try it for yourself.” We’ll 
send you enough (dispenser and 
Lan-O-Kleen) to test out in a de- 
partment for 2 to 3 weeks. 


S. Pat. Office. 
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